ATTACHMENT EM 1 AGENDA 

EMPLOYMENT COMMITTEE MEETING

June 10, 2009

Conference Room C
8:30
Call to Order, Review of Employment Committee Agenda

8:35
Review/approval of March 11, 2009, Employment Committee Minutes (Attachment EM 2) – ACTION ITEM
8:45

Executive Committee Update 

· Public Awareness Campaign

· 2009 Grants

9:15
Discussion of Achievement of State Plan Objectives in the Employment Area of Emphasis (Attachment EM 3) 
· Review/approval of revised State Plan Objective EM2-3 – ACTION ITEM
· Review of  liaison activities
9:45
Presentation from Gregory M. Coleman on Virginia Business Leadership Network (VABLN); Board of Directors, VABLN; Director of Human Resources, ICI Services, LLC, Chesapeake; Member of Governor’s State Rehabilitation Advisory Council

10:45

Adjourn

11:00 a.m.  – Full Board Convenes, Ballrooms A&B 

EMPLOYMENT COMMITTEE OVERVIEW

Focus

The Employment Committee promotes the employment of people with disabilities in the full continuum of work settings in the public and private sectors.  The Committee addresses service programs such as school-to-work transition, vocational rehabilitation, job training and supported employment.

Responsibilities

· Collect and analyze information regarding the needs of people with disabilities and the effectiveness of service programs in meeting those needs

· Solicit the opinions and participation of people with disabilities and their family members regarding disability issues

· Develop policies, positions and initiatives intended to enhance the delivery of disability services

· Initiate and oversee grant projects and sponsored programs to carry out the priorities of the Board

· Conduct activities to raise public awareness regarding the needs and issues of people with disabilities

State Plan Objectives

Area of Emphasis:  Employment (Goals 3 and 7)

Objective 3-1:  Promote implementation of federal, state and local legislation and policies that provide employment and create incentives for employment of people with developmental and other disabilities. 

Objective 7-1:  Provide business leaders with the incentives, knowledge and tools they need to hire qualified people with developmental and other disabilities. 

Objective 7-2:  Increase the use of workplace supports and work incentives to increase integrated employment options for people with developmental and other disabilities.

Objective 7-3:  Increase the number of people with disabilities who are in integrated employment.

Liaison Activities

MIG Advisory Committee (Medicaid Infrastructure Grant and Medicaid Buy-In Program)

WorkWORLD™ Policy Group

National Association of Governors’ Committees on People with Disabilities
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